“Water. Rest. Shade. The work can’t get done without them.”
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nking water must
aVvailable at no cost
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BSE to Water

> Water must be fit to drink.
Water containers CAN NOT
pe refilled from non-
potable water sources
(e.g. irrigation wells,
sprinkler or firefighting
systems).

Care must be taken to
prevent contamination of
the drinking water
supplied to the workers.




ImplEmEnTt and
malRtalniEfective

repIENISHIMERNT
grorfWW FEes

Unacceptable



Encourage the frequer
drinking of water.

Remind workers not to wait until they are thirsty!




shiade Up:
WhenRHEREInpPEIHture exceeds 85° F

+ Have and maintalin one
Or moere areas of shade

1|

area where e ployees
are working.



e enougn shade t

mMmodate at least 2

at all times.




1ade, cont.

Encourage employees to
take a cool-down rest in
the shade, for a period of
> than 5 minutes at

S
10 less

time.

: ded area must not
e _]JS“‘ exposure to another
b iealth or safety hazard.
reas underneath mobile
equipment (e.g. tractor),

or areas that require
crouching in order to sit
fully in the shade are not
acceptable.



If tEemMPEIERUreNs below 85° F
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+» When the temperature does not exceed 85° F,
provide timely access to shade upon request.



Whenmnreasible or Unsafe

In situations where the emp yer can demonstrate that it
IS not safe or feasible to provide shade, an employer can
utilize established procedures for providing shade upon
request or, for non-agricultural employers, alternative
cooling measures that provide equivalent protection.
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http://www.nws.noaa.gov/

RUBIESSILack of
AN tiZation

7 As anremployer, yo are responsible for the
wor}fmq copdit oS ol your € ployees, so you
mUus \ . nditions result in
Jchcler EXPOS 2at that your workers
are not Used to.

ssen the |

mployees’

* modify the work schedule or reschedule non essential duties,
during the hot summer months;

* be extra-vigilant with your employees to recognize immediately
symptoms of possible heat illness.

int rmry and/or shitt ler gth of the newly-hired
work during a two or more week break-in period;



Inadustries

7~ AdhicUlture
7/ Construction
| andscaping

OIl and Gas
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communication (BYy Voice,
DbServation or electronic
Mmeans).
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~Give more frequent
reminders to drink plenty
Ol water.

 Closely supervise new

ar fJI)JO‘ ees, for the first
14 days.



EmpIoyeers. Supervisor
paining

----

« Are trained before
peginning work that
should reasonably be
anticipated to result
a heat illness.



mental and
ctors for
s well as
the a urden of
heat load on the body

Your company’s heat
ilIness prevention
procedures




ﬁ Stay safe and healthy!

WATER. REST. SHADE. The wark can ! gof done without them

“Eaoy doss 1" oo your Rrst dayw of werk in the haal. You need 1o get weed 1o 11
Fuset i 1w ahwds — ot lownt § sinuten s aoedied o coul dewn,

% Health effects of heat

Two types of haot {llness:

|Ilness —omr on signs AR Wi

and symptoms A e e

L
) 1

Waich owt far narly symgitems You may oeed medical balp
Puegly react dithersatly ~ yoa may have just &
fow of theso symptoms, or mest of tham




EmpIGYEE dirain; g, cont.

- Importance of acclimatization

Training must include the importance of acclimatization, how it is
developed, and how your procedures address it.

- Importance

oI Immedia e yI reporting signs or
Symptoms of i

6)
OlF Neat Iliness to a uperV|sor

ponding to possible heat

e .
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EmpiByEENaining, cont.

<« Procedures to fiollow when
Contactin q EMErgency

=fVICES a JCJ T

t Efld wor'

designating

available to er _.;;.
emergency pr o ures are
invoked when appropriate.




- Thelniermation required to be provided by this
reguiation.

» Therprocedlresito follow to implement the
applicaBle pProvisions In this section.

.lres [0 fellow when an employee
mprorru roru Eer" with possible

monitor the weather reports and how to
respond to hot weather advisories.



integratediinto the ITPP.

Maintain the procedures
on site or close to the
site, so that it can be
made available to
representatives of
Cal/OSHA upon request.

EMPLOYER SAMPLE PROCEDURES FOR

HEAT ILLNESS PREVENTION
August 2011

e
Cwyoe=wers of
A e P e

California amployers with sy oulloor placks of seployment must comply with the Hea

Miness Prevention Standard T8 CCR 105, These procedures bave boen croated 1o assist
WMPAOYOrs i crating their own Naat Iness pravestion peocedures, and 50 Mauwe e risk of work
related hoat ifinesses among their omployees.

These procodures are mot intended to supersede o replace the application of any other Titke 8
regulabion, pariicutarty T8 3200 Inpary and liness Preveniion Program (IFP), Title 8 CCR 3203
FOQUIrES an smphoyer 10 estabiish, impherssnst, nd malmiain an sffective 1PP, The measures listed
hare may be integrated into the Employer’s Injury and liness Prevestion Program. The employer
ST A0 De aware that 0ther standards apply 10 Heat Iness Pravention such as the requirement 1o
provide for drinking water, first aid and emerpency response.

Please note: These procedures provide the minimal steps applicabie 10 most catdoor work settings
and are sssential 1o reducing the mcidence of heat related dinesses. In working soronments with o
Paghied risk 500 haal Insss (6.0, U & Beal wave, OF Othar Sevare working of environmental
conditions), It is the employer's duty 10 esercise grasier caubon and additional proteclive messures
Dayond what is isted @ this document, as Needed 10 Drotect their smployoss.

To sfioctively establish your company proceduras, carefully (aview the key slaments lisied on mis
documont, as weoll as the oxamples provided, thee select and il out the procedures applicable to
your workplace. Please use additionsl paper when necessary. implentent and fram employees and
AUDSCVISONS O yOu COMPAny procedures and Tollow up 10 ensurs youlr grocedures ae Nuliled,

Forthemmoes, 10 succassfully talor IPse Rroceduies 1o yousl wirk activithes, evatuse and Consider
the mdividual coaditions present at your site (sech as, but not imited to):

(1) Size of the crew

{2) Tha length of the work-shaft

{3} The ambient temperature (which can be taken efther with the ald of » simple thermometer
or by monitorng the weather)

{4) The presence of personal protective squipment or addittions sources of heat

Agan, these sample procedates do not ciode svety Workplace scenano, $o i is crucisd that your
COmPany svaluale and 1ake W0 ACCoUMT COMBTIONS TOUN = your Inanida workplace That are likely
10 cause a heat (Bness,

Your written procedures shauld atso.

1. identity the designated person(s) that has been assigned the appdcable taskis) (e.g.
supervisor, foreman, salety coordinator, crew leader).

2. Provide specific Setails requited 1O CAMTy oul The Lask Aed snsurs IRt the Task s
sccomplahed successfully (€. how many water containersishade structures, of what size,




Train all'employees and supervisors.

~» Respond to heat illnesses without delay, provide
first aid and emergency services.

» Provide clear and precise directions to the
worksite.



You risk&a Serious citation if the outdoor
tempEratURENRI e Work area exceeds 85° F
and aRVABIFtRIESE required elements is not

Drinking water

(e~
)

hade

ned employees or supervisor

» Emergency response procedures



hibiting Use (OPU) and
lack of facilities

OPU may be issued if:
er, shade, training or
place;

] there is a heat wave, heavy
ctor putting employees in

< Will shut down the operation, and;

*» Work will not be allowed to resume until the employer
demonstrates that the imminent hazard has been corrected.



Welcome to the California

GOV DEPARTMENT OF INDUSTRIAL RELATIONS

DIR | Labor Law | Cal/lOSHA | Workers' Comp | Apprenticeship | Statistics & Research | Mediation | Boar

Consultation Enforcement Heat lliness [IPP Parnerships Payments Permits Postings Statistics Wor

Division of Occupational Safety and Health (DOSH) - Heat lliness P
I WANTTO . .. P y ( )

> See an index of DOSH A
= California employers are reguired ,,

T to take these four steps
L e b bt to prevent heat iliness

> 1. Training
Train all employees and supervisors
s about heat iliness prevention.

. Water
Provide enough fresh water so that each employee can drink
at least 1 quart per hour, and encourage them to do so.

. Shade

Provide access to shade for at least 5 minutes of rest when
2 an employee believes he or she needs a preventative recovery
> i inju period. They should not wait until they feel sick to do so.

<=

3>

3
3

22 . Planning
3 i icati Develop and implement written procedures for complying
> with the Cal/OSHA Heat lliness Prevention Standard.

Outreach and Education Campaign

P Final Performance and Evaluation Report on the Heat lliness Preve
Outreach and Education Campaign



http://www.dir.ca.gov/DOSH/HeatIllnessInfo.html

s 9calor.org

WATER. REST. SHADE.

The work can't get done without them.

| Ca ._.~,l FAQ's ][ Contact || 877-99-CALOR

l 4 HEAT SAFETY TIPS:

\‘r" l l t‘ J Drink water often

| “ l ™ Rest in the shade

Report heat symptoms early

Know what 1o do In an emergency

Emplovers must train workers about
heat safety and provide water, rest,
shade.

Welcome to the California campaign
to protect outdoor workers from HEAT ILLNESS.


http://www.99calor.org/

How to reach us

Visit www.dir.ca.gov/dosh/consultation.html for complete
listing of our services. Contact the nearest office at:

State wide Toll Free No. 800-963-9424
CentralValley/Fresno 559-454-1295
San Francisco/Oakland 510-622-2891
No. California/Sacramento 916-263-0704
San Diego/Imperial 619-767-2060
San Bernardino 909-383-4567
Santa Fe/Los Angeles/Orange 714-562-5525
San Fernando Valley 818-901-5754

Cal/vPP 510-622-1081

=
II gecallfomia f ONSULTATION
‘ partment o j
Industrial Relations : u




